
Periodic Review of Faculty
Oregon State University
Department of Horticulture
Name:  _____________________________
Date of PROF meeting: _________________
Evaluation Period:  January 1, 2020 to December 31, 2020
Enter your data into digital measures (DM) at:  https://digitalmeasures.oregonstate.edu/
The completed PROF form is due on January 29, 2021.  On February 1, 2021, the department will run the Annual Activity Report from DM summarizing your calendar year activities, or you can submit a copy of your current CV with the PROF form.
Rating Scale 

1. Exceptional - Exceptional rating indicates consistently exceeds goals and objectives and has documented long-term overarching impacts on goals and objectives.

2. Strong and Positive - Strong and Positive rating indicates regularly makes changes to meet goals and objectives, and occasionally has significant short-term impacts on goals and objectives.

3. Satisfactory - Satisfactory rating indicates minimum job responsibilities are met.

4. Fair - Fair rating means that the satisfactory standard is met in some areas, but not in others.   Performance is not fully satisfactory. Improvement is needed to meet job responsibilities.

5. Unsatisfactory - Unsatisfactory rating indicates that the performance requirements for a satisfactory rating are generally not being met and that performance in a specific area, or overall, is unacceptable.  An overall “U” rating means that action must be taken to maintain employment.
1. Is your position description current?
2. Provide a brief summary of major accomplishments in the past year, broken down by your duties in research, extension, and/or teaching.
3. Major challenges to meeting your goals this year.
4. What are your priorities and goals for next year?
5. Any professional development needed/planned.
6. DEI efforts

7. Equipment and facility concerns (program and department/college/university level).
8. News release ideas

Evaluation by department head:
Rating:  ____ 1 Exceptional; ____ 2 Strong & Positive; ____ 3 Satisfactory;

 ____ 4 Fair; ____ 5 Poor
Employee Signature


Date

Supervisor Signature


Date

Employee’s signature indicates that employee 

has read and reviewed this evaluation with the 

supervisor. It does not necessarily mean the

employee agrees with the evaluation.
Additional comments, explanations, and/or rebuttal materials from the faculty member:
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